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Business Services

REPORT TO ABERDEENSHIRE COUNCIL - 26 SEPTEMBER 2019
REQUEST TO APPROVE REASONS FOR COUNCILLOR ABSENCE
1.

Recommendation
The Council is recommended to:1.1

Consider and approve the reasons for Councillors Gwyneth Petrie’s and
Geva Blackett’s absence from Council meetings for a period exceeding
six consecutive months as set out in this report; and

1.2

Note that both Councillors will continue to be members of the authority
despite said absence.

2.

Background/Discussion

2.1

Under Section 35 (1) of the Local Government Scotland Act 1973, a member of a local
authority who fails throughout a period of six consecutive months to attend any meeting
of the authority shall cease to be a member of the authority unless the failure was due
to some reason approved by the authority.

2.2

There is currently no statutory right to maternity leave for elected members and
requests for absence due to maternity/parental leave or sickness absence are not
covered in the Council’s Scheme of Governance. However, Section 35 (1) of the Local
Government Act 1973 enables a Local Authority to approve the reason(s) for nonattendance of a Member at any meeting of the Authority beyond a period of six
consecutive months, provided that approval is given by the Authority before the expiry
of the six month period.

2.3

On 22 July 2019, Councillor Gwyneth Petrie commenced a period of maternity leave
and she has advised the Council of her intention to remain on leave until
January/February 2020.

2.4

As she last attended a meeting on 27 June 2019, the six-month period during which
attendance at a Council meeting is required would end on 27 December 2019, prior to
when her maternity leave is due to cease. Consequently, Councillor Petrie has
submitted a request for Full Council to consider extending the six-month period in order
that she can maintain her position of office.

2.5

A request has also been received through the Leader of the SNP Group for a similar
extension to be considered for Councillor Geva Blackett who is currently absent due
to ill-health. Councillor Blackett last attended a Council meeting on 20 June 2019 which
would make the end of the six-month period 20 December 2019. Although it is
anticipated that Councillor Blackett will be in a position to return to council duties prior
to the end of the six-month period, an extension is sought in order to safeguard her
position should the absence extend further than expected.
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2.6

Approval is sought at this meeting of Full Council in order to ensure that an extension
can be considered in good time before the expiry of the six-month period. It should be
noted that if the reasons for absence are not approved in advance of the expiry date,
disqualification from office cannot be overcome by a councillor subsequently resuming
attendance nor can retrospective approval of the Council be sought for an extension.

2.7

Full Council is therefore recommended to approve the above reasons for absence for
both Councillors in order to enable them to continue as Members of Aberdeenshire
Council after the expiry of the six-month period.

3.

Scheme of Governance

3.1

Full Council is able to consider this report as it relates to a matter not otherwise
delegated to any Committee or Officer of the Council. There is no provision for
maternity/parental leave, sickness absence or for approving the extension of the nonattendance ruling under the current Scheme of Governance and legislation is relied
on in such circumstances.

4.

Implications and Risk

4.1

An equality impact assessment has been undertaken in respect of the request for an
extension due to maternity leave and is attached.

4.2

No equality impact assessment is required in respect of the leave due to sickness
absence as there is no impact on a protected characteristic.

4.3

No risk applies in relation to the Corporate or Directorate Risk Registers and there
are no direct financial implications arising from this recommendation.

Ritchie Johnson
Director of Business Services
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